Minutes
Meeting #11, January 17} 1979
Faculty Senate

The Faculty Senat¢ met on Wednesday, January 17, 1979 at 3:30 p.m. in fhe Senate
Room of the University fenter with Margaret Wilson, President, presiding. Sgnators
present were: Adamcik, Rlexander, Allen, Brittin, Chamberlain, Christian, Dalle, Davis,
Dixon, Elbow, George, Higdon, Hunter, Jebsen, Keho, Kellogg, Lee, L. Luchsinfer,
V. Luchsinger, McGlynn,|McGowan, McPherson, Mehaffie, Michael, Morris, Nelso
Newcomb, Oberhelman, Owpns, Pearson; Rylander, Sanders, Sasser, Shine, Smithy Sowell
Tereshkovich, Troub, Wakner, Walkup, Williams, and Vines. Members absent because of
University business and|]pressing pexsonal matters: Aycock, Cummins, Eissingey, Gillas,
McDonald, McLaughlin, M¢gan, Reichent, Stoune, Wade and Wright.

Guests included: §ecil Mackey, President; Charles Hardwick, 'Vice President for
Academic Affairs; J. Knpx Jomes, Jr{, Vice President for Research and Graduafle Studies;
Len Ainsworth, Associatf Vice President for Academic Affairs; Clyde Morgantij Assistant
to the President; Richa}d Klocko, Director of Personnel Relations; Jane Brandenberger,
Director University Newp & Publicatjons; Donald Dietz, Classical/Romance Languages;
William J. Mayer-Oakes,|Anthropology; Ruth Rogers, Physical Education; Jacq C lins,
History; Bruce Kramer, pchool of Law; and Rod McClendon, University Daily.

SUMMARY OF BUSINESS TRANSACTED

The Faculty Senate:

1) Exchanged vieys with President Mackey on proposed Grievance Procedfjres

2) Heard final c?mments from |President Mackey on the Invocations issug.
3) Adopted the final report yf the ad hoc Committee onRetirement Inve tigation.

4) Heard an intefim report from the ad hoc Committee on Raising Retirgment
Age for Faculty

Senate President filson calle$ the meeting to order at 3:35 p.m. and r#cognized
the guests.

I. MINUTES OF THE DECEMBER 13, 1978 MEETING

Newcomb moved the}addition of|a sentence under Item IX., Announcments,||making
that item read as follofs: "Severai items from the announcements were discugsed
briefly. It was noted that Dr. Mackey has indicated his intent not to act ogp the
Faculty Senate's request for an opipion on the constitutionality of the footlpall

game invocations policy] from the Attorney General. President Wilson announcigd that

a discussion of this mafkter was on the agenda of the January meeting, which President
Mackey plans to attend.] Therefore, no further action was taken on this matd*r."
(addition underlined) [fhe minutes were approved as distributed and amended.

II. GRIEVANCE PANEL DIBCUSSION - Dr. Cecil Mackey

Wilson opened the} discussion pf the proposed grievance procedures by sfating that
the document under dischission was a preliminary draft and is only the first df several
probable revised draft Hocuments whiich will be presented for the Senate apprpval.

She also asked Senators to restrict|their remarks to substantive points which convey
the essence of objectiops to the prpposed procedure and to abstain from commgnting on
details of wording or ;Focedure whigh could be resolved later.

Wilson then involded the rule from Section 9 of the Bylaws which allowg| the Agenda
Committee to set a timeg limit on agpnda items. A 10 minute limit was set on|discussion

4i444________________________________:3....&..................
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Grievance Panel Discussijn continuedj........
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Gary 8. Elbow, Secretary
Faeulty Senate
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